Inter-Agency Programme for the
Promotion of Gender and Ethnic-

-F

BRAZIL Racial Equality (MDGF-1662-) MbG ACHIEVEMENT FUND
Total Budget: USD 4,000,000
Budaet by A _ UNFPA: 638,323 UNDP: 537,855
udget by Agency: UN-HABITAT: 170,677 ILO: 638,677
UNIFEM: 1,375,996 UNICEF: 638,472

Special Secretariat of Policies for Women — SPM (Presidency of the Republic).

Participating Gov. Entities: Special Secretariat of Policies for the Promotion of Racial Equality — SEPPIR (Presidency of the

Republic).
Start Date: February 17, 2009 Approval Date: January 25, 2008
Est. End Date: February 17, 2012 Signature Date: October 15, 2008
Disbursements: First Disbursement: February 17, 2009 USD1,647,900

Second Disbursement:

Third Disbursement:

The Inter-agency Programme for the Promotion of Gender and Ethnic-Racial Equality aims to support
the Special Secretariat of Policies for Women and the Special Secretariat of Policies for the Promotion
of Racial Equality of the Brazilian Government in the design, implementation and follow up of National
Plans for Policies for Women and for Promotion of Racial Equality, as well as civil society
organizations involved in monitoring and evaluating them. The following agencies of the United
Nations System presented this proposal together: UNIFEM, UNICEF, UNFPA, UN-HABITAT, UNDP
and ILO. The aim of the programme is to ensure gender and racial equality, with a twofold approach in
the design, implementation and monitoring of public policies, reinforcing the citizenship of women —
especially black and indigenous women — while promoting the equal access to potentially available
goods and services, and it fosters social mobilization and participation as crucial factors to achieve fair
human development.

In Brief:

Qutcomes:

e Mainstreaming of gender dimensions in public policies,
programmes and services, extended and improved.

e Strengthened and integrated local and regional

capabilities to promote gender equality.

e Egalitarian, plural and multi-racial participation of women *

when making decisions.

e Contents on the promotion of gender and racial equality
assessed and introduced in the media.

Regions of Intervention: National
MDGs MDG3 :T3A;
Beneficiaries Direct Indirect
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e No. Institutions
¢ No.Women

e No.Men
e No. ethnic groups

Project coordinator:
hired)
RCO Focal Paint:

Angela Fontes (until the beginning of October 2010; a new coordinator is currently being

Margarita Nechaeva Web page:

Status

Delayed. The second disbursement has been authorized after incorporating the recommendations
made after the Secretariat's mission in June 2010. In September 2010 a mid-term evaluation will take
place — this will provide important insight because the mission had significant agenda limitations.

Estimated financial execution | Disbursed Budget: Committed Budget:
status as of the June 30, 2010 | ¢  27.64 % over the Total approved budget e 4.18 % over the Total approved budget
biannual report: e  66.29 % over transferred budget e 10.04 % over transferred budget
Delivery rate by Agency 600.000
Graphic:
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ILO, 59,95% UNDP, 67,35% NFPA, 51, BNEABITAT, 70,B88CEF, 69,7 UNIFEM, 77,729

Transferred M Dishursed

Main Achievements:

Outcome 1: Support for the implementation of the SPM and SEPPIR plans (PNPM and PLANAPIR).
Creation of formal structures to follow up the plan in the respective secretariats. 170 managers trained
to implement the plans.

Outcome 2:

Outcome 3: The outcome does not fit in with the products planned, so an adjustment is needed in
order to reach the planned outcome in the long term. The “More women in power” campaign has been
supported.

Outcome 4: Participation in international conferences, event on media and gender, and development
of a communication plan for the JP

Other important achievements

Does the JP incorporate gender considerations in the activities/outputs/outcomes? (example)

The whole JP

Does the JP include gender specific indicators in the monitoring plan?(example)

Does the JP mention gender relationships as part of the challenges analyzed? (specify)
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